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EMPLOYMENT d

Percentage Change in Total Employment from February 2020
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NOTE: Total nonfarm employment, seasonally adjusted. Northern Virginia

Source: U.S. BLS, Current Employment Statistics, January 24, 2023, https://www.bls.gov/ces. Community College
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https://www.bls.gov/ces

Total Labor Force
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NOTE: Data is not seasonally adjusted Northem Virginia
Source: U.S. BLS, Local Area Unemployment Statistics, December 29, 2022, https://www.bls.gov/lau; Current Population Survey, January 6, 2023. Community College
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UNEMPLOYMENT

Trend in Unemployment Rates
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Total Unemployed
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NOTE: Data is not seasonally adjusted. Northern Virginia

Source: U.S. BLS, Local Area Unemployment Statistics, December 29, 2022, https://www.bls.gov/lau.
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UNEMPLOYMENT INSURANCE CLAIMS 4B

Trend in Initial Claims
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Source: Opportunity Insights, Economic Tracker, January 19, 2023, https://tracktherecovery.org/. Northern Virginia
Community College
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Our recent survey of over 230 regional business leaders found...

1%
Reported that filling
job openings has been
more difficult in the
last 12 months than
in the prior year
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Our recent survey of over 230 regional business leaders found...

Primary Barriers to Hiring

I
High labor costs _49%
Candidates lack necessary education _ 299

and/or professional experience
B % reporting as a major or significant barrier
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Overall shortage of interested
or available candidates




Our recent survey of over 230 regional business leaders found...

Changes to Remote Work Policies

Share of workforce eligible to telework

- .
Number of telework hours per week _ 67%
I
I

Attention to/support for remote office arrangements

Geographic area in which remote workers may reside

M % reporting increase
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Our recent survey of over 230 regional business leaders found...

Most Common Hiring Sources

Word of mouth/employee referral

Online job boards

Internal hiring /advancement

45%
B % using I % saying candidates from this source are very often or nearly always hired

49% 15%

Reported employing at least one intern over the past 12 months Recruit through apprenticeships
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Our recent survey of over 230 regional business leaders found...

25%

Consider level of education to be very important
or essential when making hiring decisions

42%

Are rarely or never willing to accept
equivalent professional experience
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QUESTIONS?

Tucker Plumlee Marisa Lemma
Associate Director, Research Analyst
Labor Market Intelligence mlemma@nvcc.edu

tplumlee@nvcc.edu

www.nvce.edu/Imi
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